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BILLBOARD FOR EQUAL OPPORTUNITY POLICY FOR PERSONS WITH BENCHMARK DISABILITIES(PWBD)
IN DEPARTMENT OF ATOMIC ENERGY (DAE)
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It is the endeavour of this Directorate to ensure that person with disabilities have the right to equal
opportunity at workplace and ensure a conducive atmosphere at workplace in effectively discharging their dutiss.
This Directorate will strive to ensure that no discrimination of any sort in career progression cr working opportnity is
faced by an empioyee on the grounds o disability. '
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Under the ambit of this policy, Directorate of Purchase & Stores Department of Atomic Energy is committed to
providing the following: :
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To ensure that the work environment is free from any discrimination against persons viith dicabilities and
that no opportunity is denied lo.persons with disabilities, only on the ground of the disablity.
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- To provide reservation in appaintments, as per Government of India instructicns iseued from time to time.
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To supportively consider, to the extent possible, the request of persons with disabilities ‘with respect to
transfer during srometion and intra-trensfer/posting, for optimally utilising their services.
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To give preference, to the extent possiblz, to the requests by persons with disabilities for allotment of

appropriate residential Government accommodation. - g g B
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To initiate awarensss and sencitization training programmes for employeas.
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To follow Government rules regarding leave to employees to meet specific requirement of disabilities.
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To provide any allowances admissible under Government Rules to disabled employees
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To make premises and office space accessible to disabled persons unless it is a deemed to be a restricted
or prohibited place under Atomic Energy Act and will compromise the strategic interest of the country.
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To provide appropriate Grievance redressal mechanism
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This Policy shall be given appropriate publicity by being displayed praminently on wehsites of it
Directorate. ‘
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The following Nodal Liaison Officer. for PwBD is functioning in this Directorate who shall be the nodal peint

for receiving and disposing of all grievances filed under this policy. The Nodal Officer shall investigaté the complaint
8Nd shall take up the matter with the establishment fer cerreative a3tan, FURAaY, avery comeizint ehal bs enouired

within 1 month of its registration.
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